AGENDA
HUTCHINSON HUMAN RELATIONS COMMISSION
WEDNESDAY, OCTOBER 19, 2016 — 4:00 PM
COUNCIL CONFERENCE ROOM — CITY HALL

1. CALLTO ORDER
___David Dove __ Chris Givan* __J.W. Martin, Jr.

___ Olivia Martinez —_ Natasha Russell __ Mike Sullivan**

STAFF LIAISON: Meryl Dye, Assistant City Manager

[* Chairperson ** Vice Chair-Person|

2. ORAL COMMUNICATIONS BY AUDIENCE — Please limit your remarks to five {5) minutes and to items NOT on the agenda.

3. APPROVAL CF MINUTES OF SEPTEMBER 21, 2016 MEETING

4. INTRODUCTION OF APPLICANTS FOR HHRC VACANCIES

5. REPORTS
A. HHRC Attendance Record

B. Informal Complaint Report — No informal complaints in September.

6. UNFINISHED BUSINESS
A. Review of HHRC Goals & Activities
o Racial Equity Tools — Transforming White Privilege
o Will & Company — Faces of America

B. Other

7. NEW BUSINESS

2. COMMUNICATIONS AND COMMENTS

A. Commissioners

B. Staff

9. ADIJOURNMENT



[IIBCFy TR L r R I-'IIZ\I_l\.illl'L MIN UTES
s HUTCHINSON HUMAN RELATIONS COMMISSION
Woednesday, September 21, 2016 — Council Conference Rm

1. Call to Order — Present: David Dove, J.W. Martin, Jr., Olivia Martinez, Natasha Russell, Mike Sullivan (V. Chair)
and Mery! Dye (staff liaison). Absent: Chris Givan (Chair).

2. Oral Communications from the Audience — No audience.

3. Minutes — Dove made a motion to approve the minutes of August 17, 2016. Martinez seconded the motion and
the motion passed.

4. Reports — Dye reported there are 3 vacancies. Applications from the applicant bank were reviewed. Sullivan
asked that applicants be invited to attend the next meeting for an introduction and interview. Russell asked for
public announcement to recruit additional applications. The attendance report was also reviewed along with a
summary report of informal complaints. There were no informal complaint reports in August.

5. Unfinished Business — Natasha Russell provided an overview of a training program available to businesses,
schools, government and community groups. Available Equity and Inclusion Workshops is provided through a
partnership of the Center for Assessment and Policy Develop, MP Associates and the World Trust Education
Services. The curriculum entitled “Transforming White Privilege” is a 2-day program with 20 modules that
includes large group discussion, small group exercises, articles, videos, surveys and evaluation tools. Cost for the
program is in tiers with a government rate of $500. An on-site trainer is provided. Dye will send HHRC members
a link to the website to view the curriculum and training tools for future review. Discussion was had about
collaborating with other groups, particularly HCC and/or ESSDACK. Dye will make contact with these groups.

6. New Business — none.

7. Communications — Discussion ensued when Russell expressed concern over the rising number of incidences
nationally and statewide suggesting a growing racist climate. She cited recent incidents on college campuses
including Bethany College and the denial of an African American male to use a restroom at a Lyons business.
Members discussed possibly bringing back to Hutchinson the theatre troupe presentation of “Faces of America”
and working with other groups to participate in the sponsorship costs. Dye provided tickets to the local NAACP
Annual Freedom Fund Banquet and Awards planned for October 8 at Stringer Fine Arts Center.

8. Adjournment — Martinez made a motion to adjourn, and Dove seconded the motion for adjournment.

Minutes Prepared by Meryl Dye, Assistant City Manager (Staff Liaison)

Next Meeting — October 19, 2016 at 4:00 p.m. in the Council Conf. Room
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HUTCHINSON HUMAN RELATIONS
INFORMAL COMPLAINT SUMMARY - 2016

September — No Complaints
August — No Complaints
July — One (1) Complaint

A 56-year old Hispanic female began working full-time for a local employer in January.
Within a month she had to take a leave of absence to provide care for her adult son who
needed to start dialysis and become adjusted to the routine. Her employer told her to take the
time she needed and that her job would be there for her when she returned. But when she
returned about a month later, the employer assigned her to part-time work one or two days a
week on second and third shifts. When she asked about full-time hours, she was told they
didn’t have full-time available except on 1% shift. They knew she was unable to work 1% shift
because of her son’s dialysis. However, she saw her full-time job advertised. When she asked
again, they told her the job had been filled. She noticed that the company had hired several
younger White Anglo males and females who were working her shift. Complainant belicves
she was passed over for the full-time hours on her shift due to her national origin, ancestry,
age and her association with a person with a disability. Dye referred Complainant to the KS
Human Rights Commission. Area of Jurisdiction = Employment; Basis = National Origin or
Ancestry, Age, and Disability.

June — Two (2) Complaints

A 63-year-old African-American female states she has a disability and a record of a
disability. She was hired to do medical records and is trained as a medical aide. The
employer informed her job cuts were needed and that her hours were being reduced. Later
she found her hours were given to a lesser qualified younger White female with less seniority
and who is also friends with the supervisor. She was told she could be reassigned as a
medical aide, but when she reminded management of her physical limitations she was placed
in on-call status. She believes she was discriminated against based on race, age, and
disability, and that she was retaliated against when she expressed these concerns. She also
believes her religion was a factor because she did not hide the fact that she is Christian. Dye
referred Complainant to file a formal discrimination charge with the KS Human Rights
Commission. Area of Jurisdiction = Employment; Basis = Race, Age, Religion, Disability,
Retaliation.

An African-American male worked as a cook for a local employer. He says over the course
of his employment he has received disciplinary warnings for minor infractions, while White
employees went without discipline for the saine types ol infraciions. Another African-
American male also went without discipline, but he is the live-in boyfriend of his White
female supervisor. He says the supervisor also tried to make him do tasks that she knew he
was not able to perform due to a previous back injury. Further, he says this supervisor
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Informal Complaint Narrative Summary - 2016
Prepared by Meryl Dye



harassed him about taking off work tor 11 days to care for his dying mother in the hospital
and to carry out her funeral, although he used approved PTO leave. Complainant went to the
assistant manager to complain about his supervisor’s treatment. He later learned from a co-
worker that the supervisor had expressed that she was “out to get him” for going to upper
management, Complainant says he had enough and decided to call the assistant manager to
say he was not coming back to work. A few days later, management called him to the office
to tell him he was fired for job abandonment. Dye referred Complainant to file a formal
discrimination charge with the KS Human Rights Commission. He was also referred to the to
US Dept. of Labor to make a complaint under the Family Medical Leave Act (FMLA). Area
of Jurisdiction = Employment; Basis = Race, Disability, Retaliation.

May — Two (2) Complaints

A young adult female alleges her landlord made demands for sexual favors in exchange for
rent payments and when her common law husband intervened, the landlord sought an
eviction for non-payment of rent. She also alleges sexual battery on the part of the landlord’s
son, who she says entered her home in the middle of the night while her husband was gone,
that he watches her house from the alley, and that he has made lewd suggestive remarks to
her about her two-year old child and about herself. She says she has made a report with
police. Dye assisted Complainant in filing a charge of sex discrimination in housing with the
Kansas Human Rights Commission. Area of Jurisdiction = Housing; Basis = Sex.

A male with a disability has medical documentation to support his need for an Assistance
Animal while living in a local rental, but the landlord still tries to get a “pet fee” from him
and threatens him with eviction. Dye provided materials on HUDs ruling regarding
Assistance Animals under the Fair Housing Act, suggesting to Complainant that he share the
materials that outline both the tenant’s and landlord’s rights and

obligations under Federal law. She also offered further assistance in filing a fair housing
complaint with the Kansas Human Rights Commission if the matter goes unresolved. 4rea of
Jurisdiction = Housing; Basis = Disability.

April — No Complaints
March - One (1) Complaint

A 60 year-old African-American male worked for a local employer for 38 years. He was
working in a supervisory position when he was terminated for allegedly breaching the
confidentiality of a subordinate employee (a White male) during a disciplinary meeting
involving the union rep and a management rep (both White males). Complainant denies he
discussed the disciplinary meeting with anybody. He believes the union rep breached the
employee’s confidentiality, and then blamed it on Complainant so he would get fired.
Compiainant cited instances of raciaily discriminatory treatment or harassment against him
that involved this union rep over the years, and well as other instances involving other White
employees. He said when he reported these matters to upper management, he was ignored.
He also believes his age was a factor in his termination. Dye assisted Complainant in filing a
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race, age and retaliation complaint with the Kansas Human Rights Commission. 4rea of
Jurisdiction = Employment; Basis = Race, Age and Retaliation.

February — No Complaints

January — No Complaints
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2016 HHRC INFORMAL COMPLAINTS BY JURISDICTIONAL AREAS AND BASIS

EMPLOYMENT

Basis

Jan.

Feb.

Mar | Apr | May

June

July

Aug.

Sept

Oct

Nov

Dec

Total

Race

2

Color

Sex

Age

Religion

Nat’l Origin

Ancestry

Disability

Retaliation

[3%]

W [ = [ [

Total Complaints

—
w

HOUSING

Basis

Jan.

Feb.

Mar | Apr | May

June

July

Aug.

Sept

Oct

Nov

Dec

Total

Race

Color

Sex

Age

Religion

Familial Status

Nat’'l Origin

Ancestry

Disability

—

Total Complaints

IPUBLIC ACCOM

MODATIONS|

Jan.

Feb.

Mar | Apr | May

June

July

Aug.

Sept

Qct

Nov

Dec

Total

Race

Color

Sex

Age

Religion

Nat’l Origin

Ancestry

Disability

Total Complaints

REFERRAL

Agency

Jan.

Feb.

Mar | Apr | May

June

July

Aug.

Sept

Oct

Nov

Dec

Total

City Inspection

EEQC

First Call for Help

—

[

KS Human Rights Comm.

KS Dept of Labor

KS Legal Services

KS Workers Comp

PILR

LIS HUID

US Dept of Justice

US DOL

[y

Total Referrals

Informal Complaints Log_2016
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